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CARL PERKINS ACT PURPOSECARL PERKINS ACT PURPOSE

To  further develop academic and career and technical 
kill f d & t d C dskills of secondary & postsecondary Career and 

Technical Education (CTE) students by:
• Developing challenging academic and technical standards
• Integrating rigorous and challenging academic and career 

and technical instruction
• Designing activities to develop implement and improveDesigning activities to develop, implement, and improve 

CTE 
• National research and dissemination of best practices

Pro iding technical assistance that impro es the q alit of• Providing technical assistance that improves the quality of 
CTE teachers, faculty, administrators, and counselors. 

• Supporting workforce development partnerships
• Provide lifelong learning opportunities with the knowledge 

and skills needed to keep the United States competitive.



ELIGIBLE PERKINS RECIPIENTSELIGIBLE PERKINS RECIPIENTS

‘‘(14) ELIGIBLE RECIPIENT —The term ‘eligible recipient’ means—S 250—6(14) ELIGIBLE RECIPIENT. The term eligible recipient  means S. 250 6
‘‘(A) a local educational agency (including a public charter school that operates as 

a local educational agency), an area career and technical education school, 
an educational service agency, or a consortium, eligible to receive assistance 

d ti 131under section 131; or
“(B) an eligible institution or consortium of eligible institutions eligible  to receive 

assistance under section 132.



ELIGIBLE PERKINS RECIPIENTSELIGIBLE PERKINS RECIPIENTS

‘‘(13) ELIGIBLE INSTITUTION.—The term ‘eligible institution’
means—

‘‘(A) a public or nonprofit private institution of higher education that offers 
career and technical education courses that lead to technical skill 

fi i i d t i d d ti l tifi t dproficiency, an industry-recognized credential, a certificate, or a degree;
‘‘(B) a local educational agency providing education at the 
postsecondary level;
‘‘(C) an area career and technical education school providing education(C) an area career and technical education school providing education 
at the postsecondary level;
‘‘(D) a postsecondary educational institution controlled
by the Bureau of Indian Affairsby the Bureau of Indian Affairs… 
‘‘(E) an educational service agency; (a regional public multi-service 
agency authorized by State statute to develop, manage, and provide 
services or programs to local educational agencies.)”orp g g )
‘‘(F) a consortium of 2 or more of the entities described
in subparagraphs (A) through (E).



DEFINITION OF CTEDEFINITION OF CTE

‘‘(5) CAREER AND TECHNICAL EDUCATION.—The term ‘career and 
’technical education’ means organized educational activities that—

‘‘(A) offer a sequence of courses that—
‘‘(i) provides individuals with coherent and rigorous content aligned with 

challenging academic standards and relevant technical knowledgechallenging academic standards and relevant technical knowledge 
and skills needed to prepare for further education and careers in 
current or emerging professions;

‘‘(ii) provides technical skill proficiency an industry-recognized(ii) provides technical skill proficiency, an industry recognized 
credential, a certificate, or an associate degree; and

‘‘(iii) may include prerequisite courses (other than a remedial course) 
that meet the requirements of this subparagraph; andq p g p ;

‘‘(B) include competency-based applied learning that contributes to the 
academic knowledge, higher-order reasoning and problem-solving skills, 
work attitudes, general employability skills, technical skills, and 
occupation-specific skills, and knowledge of all aspects of an industry, 
including entrepreneurship, of an individual.



WHAT TO INCLUDEWHAT TO INCLUDE

• Just like your local grant applications, these grants must meet the 
(* )Allowable and Unallowable Expenses – (* page 8) 

http://mus.edu/wd/Assets/PP/AllowableExpenses.pdf. 
• High skill, high wage, or high demand – Scoring for this category is 30 

points The scorers will look at the strategies and the if the programspoints.  The scorers will look at the strategies and the if the programs 
addressed meet the criteria for all three.  Priority will be #1 wage, #2 
demand, #3 skill



BUDGET BREAKDOWNBUDGET BREAKDOWN

Anticipated State Allocation:  $5,825,871

85% must be go to eligible high schools & postsecondary        $4,588,171
Institutions

The state may set-aside up to 10% of the 85% for $458,817

‘‘(c) RESERVE.—From amounts made available under subsection (a)(1) ( ) ( )( )
to carry out this subsection, an eligible agency may award grants to 
eligible recipients for career and technical education activities described 
in section 135 in—

‘‘(1) rural areas;
‘‘(2) areas with high percentages of career and technical
education students; and
‘‘(3) ith hi h b f d t h i l d ti‘‘(3) areas with high numbers of career and technical education
Students.



COMMITMENT TO CBOS (FROM THE MONTANA STATE PLAN PAGE 62)COMMITMENT TO CBOS (FROM THE MONTANA STATE PLAN PAGE 62)

…The State is strongly committed to improving services for special 
populations and supporting the involvement of Montana based non profitpopulations and supporting the involvement of Montana-based non-profit 
organizations with established ties at the community level, where 
appropriate. Given the variety of priorities under the Perkins Act, the 
State CTE Executive Leadership Team believes a more flexible approach p pp
to annual decisions about the Reserve Funds is more appropriate than 
the current MOU would allow. Therefore, beginning with program year 
2009-2010 through 2012-2013 (after the current MOU has expired), 
M t ill t id $180 000 l b i (d d tMontana will set aside $180,000 on an annual basis (dependent upon 
the allocation of the federal funds) to support projects, on a competitive 
basis that develop and refine strategies to successfully serve special 
populations In each application submitted by a school district apopulations. In each application submitted by a school district, a 
postsecondary institution, or jointly between two or more such entities, 
the applicant must demonstrate that one or more Montana-based non-
profit organizations were given the opportunity to play a significant role in 
the project… 



WHAT DOES THE DATA SAY?

• Nontrad completion is the focus of secondary attention for special 
population group for 2011-2012

WHAT DOES THE DATA SAY?

population group for 2011-2012
• This would be females in Industrial Technology, and males in Health 

Sciences and Family and Consumer Sciences.



WHAT DOES THE DATA SAY?

• Identify performance indicators falling below the negotiated target.  
• Next look at programs within that indicator that are contributing to the

WHAT DOES THE DATA SAY?

• Next look at programs within that indicator that are contributing to the 
deficit performance.

Anywhere College USA

Anywhere College USA

449682  Grant Year 2014-2015



DIGGING DEEPERDIGGING DEEPER

Summer 2014 – Spring 2015Summer 2014 – Spring 2015

Any Place College USA – Civil Engineering Tech AAS

• Next go to the indicator report for the programs 
f f “ f f

• Next go to the indicator report for the programs 
f f “ f fSomeplace College USA – Energy Technology Program identified and look for “red flags” for the special 

populations data.
• Seldom from these reports will you be able to 

identify the “why”

identified and look for “red flags” for the special 
populations data.

• Seldom from these reports will you be able to 
identify the “why”y y

• Gather other data resources or develop a 
strategy to identify the “why” or cause

y y
• Gather other data resources or develop a 

strategy to identify the “why” or cause



ACTIVITIESACTIVITIES

 Summary of deficit performance – the summary  must y p y
site performance deficits including additional information 
sources used as well as possible causes for the deficit 
performanceperformance.

 Activities – must address the deficits within the Perkins 
required and permissible uses of funds.

 Activities must impact Perkins concentrators:
 Secondary – a 12th grade student who has completed 

3 dit 6 t3 credits or 6 semesters
 Postsecondary – a student who has completed at 

least 12 creditsleast 12 credits



CONTACTSCONTACTS

 Postsecondary: (a new grant manager will be hired and will assume Postsecondary: (a new grant manager will be hired and will assume 
responsibility for these grants.  Kathy will be the contact until the new 
Manager is hired.)

 Kathy Wilkins Perkins Accountability Specialist & Kathy Wilkins, Perkins Accountability Specialist & 
Grant Manager

 kwilkins@montana.edu – 406.444.0313
 Secondary:

 Renee Harris, Perkins Health Sciences Specialist
 rharris@mt.gov – 406.444.2059


